
 

FORTH AND TAY DISTRICT 
EDINBURGH BRANCH 

 

66th Meeting  

McDiarmid Park Perth at 7.30 pm Thursday 5th November 2015 

 

Sederunt: I Smith, N Helps, S Brown T Mellon, S Chisholm, F Burke, E Stobbie, P 

Szawlowski,  A Wakehiam, L Roberts, M Taylor, S Fowler, A Thomson, A Pepper, A 

Cathro, J Goddard, B Christie, N Melloy, J Gorgon, H Pearson, R Balfry, M 

Campbell. Total number of members = 22 

Apologies: G Neville and D Murray 

 

1. Welcome by Chairperson  Tom Mellon 

 

Tom opened the meeting at 7.30pm and welcomed everyone attending the 66th 

Meeting of the Forth and Tay District of IOSH. He reminded the members of the 

emergency and administrative arrangements for this meeting and asked that all 

present ensure they sign the Sederunt and clearly print email address if they desired 

 

2. Apologies for Absence  
 

Advanced apologies were named and Tom asked for any other apologies from 

the floor.   

 

3. Minutes of the  Meeting on the 3rd  September 2015 
 

Tom asked if there are any comments to be made regarding the Minutes of that 

meeting, copies of which were available. If no comments forthcoming propose that 

the Minutes be accepted as a true record of that meeting. 

 

Proposed: M Taylor Seconded: N Malloy 



 
 

4. Correspondence 
 
The possibility of using a committee mailing system to email information to our 
members is being investigated  
 
Managing stress: this event is free to attend 
18 November 2015 10-12.45 Edinburgh 
19 November 2015 10-1245 Hampden Park Glasgow 
Information please reply to nikkicolvin@nhs.net or 0141 414 2874 (including any 
dietary or access requirements).  
 
CD276 – Consultation on the transposition of Directive 2013/35/EU 

On the minimum health and safety requirements regarding the exposure of 

workers to the risks arising from physical agents – electromagnetic fields 

(EMF) 

This consultation seeks views on the UK’s proposed approach to implement 

European Directive 2013/35/EU on the minimum health and safety requirements 

regarding the exposure of workers to the risks arising from physical agents 

(electromagnetic fields). 

HSE proposes to transpose into law through the Control of Electromagnetic Fields at 

Work Regulations 2016 only the requirements of the Directive which go beyond, or 

are more specific than, those covered by existing UK legislation. These Regulations 

will be supported by guidance that outlines the measures that should be taken to 

assess exposure to EMFs and manage any of the risks identified. 

The consultative document also seeks views on the draft guidance, regulations and 

impact assessment.  

This consultation began on 20 October and ends on 3 December 2015. 
 

 Deregulation of the self-employed  

 Health and safety at work etc., general duties of self-employed persons 
prescribed undertakings, regulations 2015 coming into force 1 October 2015 - 
England, Scotland and Wales 

 Deregulation, health and safety at work, general duties of self-employed 
persons consequential amendments, order 2015 coming into force 1 October 2015 - 
England, Scotland and Wales 
 
One of the key recommendations made by Professor Löfstedt in his report 
“Reclaiming health and safety for all: An independent review of health and safety 
regulation,” was to exempt from health and safety law those self-employed people 
whose work activities pose no potential risk of harm to others.  
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Key points: 

 For health and safety law purposes, ‘self-employed’ means that you do not 
work under a contract of employment and work only for yourself. If you’re self-
employed and employ others the law will apply to you. You may be self-employed for 
tax purposes, but this may not be so for health and safety. This is a complex area 
and HMRC have produced employment status guidance. 

 What is a ‘risk to the health and safety of others’? This is the likelihood of 
someone else being harmed or injured (eg members of the public, clients, 
contractors etc.) as a consequence of your work activity 
 

, 

5. Reports 

Application for Branch status is now going through the process.  It is hoped this 

will be early in the year, 

Branch liaison  

An update was given by Helen Pearson. She attended the network event and 

reported the change of name of SHP magazine to IOSH magazine. 

A newsletter written by members has been produced. Helen encouraged members 

to make contributions to the newsletter.   

 

5. Any other competent business 
 
Nomination forms were available for members to join the committee. Karin 
McDonnell will give a presidential address at the February AGM. Annual Site Visit 
numbers have fluctuated over the years. It is important you have visits that you as 
members wish to visit. Please let the committee know what you want. In the evening 
or during the day, please let us know. Any of the committee members can be 
emailed via the link on the website. Suggestions: Diageo at Leven, Highland Spring 
and Inver almond Brewery 
 
6. Ten Minute Speaker 

 

Isobel Smith: Conference 2015 “I thoroughly enjoyed the 2 days and I would 

encourage you to enter the ballot for next year” 

The central theme for IOSH 2015 in June: 

‘Leadership in action’ – how to recognise leadership, demonstrate it, and develop 

it. Strong leadership throughout an organisation is one of the fundamental drivers of 

a successful safety and health strategy. A lack of leadership, on the other hand, can 

cast doubt on a programme or strategy, and have a lasting negative impact on an 

organisation. 



The president’s address by Ian Harper. He spoke of how much he had enjoyed his 

year and the importance of leadership. 

The keynote address was given by Dr John Izzo. Stepping Up. 

 How taking PERSONAL responsibility changes every thing 

  Safety and health practitioners can play in ensuring workers at 
all levels are 100% responsible for their actions at work. 

He said: “When individuals take responsibility personally everything changes. 
“We want every person when they see something to ask ‘what can I do about it’, 
rather than ‘I wonder what someone else can do about it’. If you want people to step 
up and take 100% responsibility of safety you have to help people connect with why 
safety matters.” 
He added: “When I ask people why they do not step up more in their life, they say 
I’m only one person and it won’t matter. I’m going to suggest the opposite. 
“When one person steps up something profound happens – it disturbs the status 
quo.” 

   

Karl Simmons Head of Health and Safety and Wellbeing Thames Water 

Strategically aligning H&S with your business structure: 

 90/10 business leadership/technical skills 

 Communication across all business skills engineers, team 

leaders. Shepherds, fencers, 

 Influencing without budget. Resources or authority 

He said: “Health and safety is the international conscience of business. It crosses 
boundaries of race, gender, culture, industry and continent. 
“We are the guardians of society. We stand firm in the face of adversity and do not 
waiver as professionals.” 
He added: “Modern day professionals must be more than safety and health experts. 
They must be business leaders.” 

 

Mindful Leadership for safety  

Dr Jennifer Lunt, Principal Health Psychologist, Health and Safety Laboratory 

Scientific developments across various areas suggest that developing mindful 

leaders, as well as a mindful safety culture, may require a paradigm shift in leaders 

and organisations. Dr Lunt will examine the merits of organisations maintaining a 

high degree of alertness and ‘chronic unease’, and how mindful leaders create a 

climate of trust, empowering individuals to ‘speak up’ so that ‘bad news’ reaches 

them. 

Mindfulness can be understood as the quality the individual bring to attention and 

awareness of themselves, their actions, and their environment.  



Debate part 1 day 1 part 2 day 2 a very lively discussion. Interaction was via the 

network for posting questions on line. 

DOES HEALTH AND SAFETY HAVE THE LEADERS IT DESERVES? 

 

My Personal Highlights 

Reyes Gonzalez Global Safety Manager Heineken International  

 Heineken company highlights 

 Evolution of safety in Heineken 

 Global risk management challenges 

 Case study: Road safety   accidents  

 Working together for risk prevention – engage leaders to drive OHS 

strategy across the company 

 Brewing a better world – our strategic priority 

It was quite a frank open presentation –no hiding  

Dr Kate Beaven –Marks, Director of Studies, Alterjective Institute  

Target words for maximum impact.                                                                   

When we tell someone to ‘not’ do something or ‘don’t’ do something, what we are 

doing is actually creating the suggestion of them doing it, only then to expect them to 

resist doing whatever it was in the first place. Furthermore, the more you tell them 

not to, the more compelling it can become. How many times have you been tempted 

to walk on the grass, just because the sign says “Do not walk on the grass”? 

“So, your challenge for this week, is notice how often you say ‘don’t’ and active 

change them.” 

Clive Johnson Group Head of Health and Safety, Land Securities. Construction 

industry employers often do not understand what is required of them in terms of 

occupational health. He gave a brief explanation on his best practice 

In addition the Safety Expo Exhibition was on the ground floor. I was sorry I did not 

have another ½ day to explore and to hear Sir Ralph Finnes. This was on at the 

same at the seminars, if possible I would advise taking an extra day to visit the 

exhibition 

7. ”A hygienist in your pocket”  Speaker: Rupert Balfry 

Health and Safety Practice; he joined the Executive Committee in 2011 as trainee 
Treasurer for a year and then took over the role full time. Rupert is a Graduate 
member of IOSH and is currently a Director for Viridis Safety.  Rupert works as a 
Safety Consultant and Occupational Hygienist. 

Rupert joined the Edinburgh IOSH Branch in 2010 after completing his NVQ4 in 
Occupational health Rupert has several qualifications in occupational hygiene and is 



working towards the Certificate of Competence in Operational Occupational Hygiene 
Rupert is also on the Conference organising committee for BOHS. 

He began by telling us most folk did not know what he did. The comparison given 
was the cartoon super hero Hong Kong Phooey the quiet janitor then the crime 
fighter. Rupert the quiet man observing the workers in the workplace, it is about the 
health of the workers. Dealing with the ill health of workers: noise emissions and risk 
assessment- more technical. 

This is multi-disciplinary not only gadgets for measuring but people watching being 
the most useful. Observing what people do. All shifts are covered as different types 
of work may be carried out evening/morning. It is about hazards to health and how to 
control them. Occupational health and hygiene, short term and long term exposures. 
Fumes from zinc oxide can expose welders to fume fever.   

The silent H in Health and Safety. The breakdown in costing spend: 

 1% Stress 

 3% Lifestyle /wellbeing 

 6% Sickness absence management 

 10% Personal Protective Equipment 

 80% Accident prevention 

A higher number of deaths occur in a year from occupational disease ~ 1300 
compared to injury ~ 150. 

Safety intervention can see an intermediate reduction in incidents however health 
interventions may take between 3- 30 years to show reductions. Focus has mostly 
been on injury prevention. 

Rupert reminded the members of the IOSH “No Time to Loose “campaign. 

“Breathe freely” is a resource free to industry. http://www.breathefreely.org.uk/ . This 
is targeted at the construction industry. The shift is moving towards health and taking 
notice of: dust, fumes, noise, Ergonomics, Bio hazards. Exhaust fumes, vibration and 
chemicals 

Rupert gave examples: a photographs of thick dust which could be seen as a cloud 
by the naked eye but the particles shown by the “tyndall effect” 

He then went on to illustrate the quote from Paracelsus “dose makes the poison” 

Example: Cyanide inhalation 5mg/m3, and respirable Silica 0.1 mg/m3.  Exposure is 
by: ingestion, injection and absorption. Rupert then spoke on other hazards to health 
such as bio hazards, legionella, hand arm vibration and whole body vibration. This 

http://www.breathefreely.org.uk/


can be measured. This could be a great help to employer to reduce occupational 
disease in the workplace 

8. Vote of Thanks 
 

This was given by Stan Brown who thanked Isobel for her report from the 

conference, Rupert for his very informative presentation on what an occupational 

hygienist does: the practical and the technical. From the observation of working 

procedures and the types of measurement. The information will come in very useful 

for everyone. 

Next meeting AGM Thursday February 4 2015 

Tom closed meeting and wished everyone a safe journey home, A Merry Christmas  
and A Happy New Year. 

 

 

 


